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WILSON, I-IUTCHINSON, 1'0TE:AT LSL: LITTLEPAGE 
6 I I Fredericn Sncel 

Owerishoi 0. KenLucky 47301 

Facsimile ( 2  70) 935-9304 
T c l e p h ~ ~ ~ ~ t .  (270) 026-501 1 

William L. Wilson, Jr 
Mark K. Hutchinson 
T. Steveu 1Joreat 
T. Tommy Likilcpagc 

OVERNiCHT I) ELI V EKY 

January 29,20 1 0 

Jeff R. Devaucn 
Execulive Director 
Kentucky Public Service Commission 
21 1 Sower Rlvd. 
PO Box 615 
Frankfort, Kentucky 40602 

RE: Atmos Energy Corporatiirn's Responses to 
KPSC Tnitial Data Request 
Case No. 2009-00536 

Dcsr Mr. Devonen: 

T enclose herewith an original, plus five (5) copies, :)J"Arnios Enerby 
Corporation's Responses to the Kentucky Publrc Service Ccsnirnission's Initial Data 
Request in Case No. 2009-00536 for filing ir i  your of'iice. l -hxiks-  

V e r y  k u l )  yours, 

Mark 11. I iutchjrison 
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How t h e  Plan Works 

How Contributing to the RSP Saves 
'You Tax D u h s  
Contributing 10 the RSP offers an important tax 
xlvantage over B traditional savings account. By 
roiitribilting a portion of your compensation on a 
beforc-13x b m s ,  your contributions go into your 
accaunl before federal income taxes are 
deducted from y o u  compensation. You save 
rnoriuy by paying Bxes on 8 lesser dollar 
m o u n t ,  and p i  have more money to spend or 
to contribute to the RSP. . - ---_.. , .. _ _  



Example 
,lssurne Bill's annual s&.ry is ~35,000. I IC 
coiitriburcs 4"~o of his a11111131 conipen~.~uar~ 1 i '  

the ICSP t o  iakc full aclvanragc' of the 
C:onipany match. 

Source of Income Bank Account RSP 
Saving through Saving throuy:i 

Annual Pay $35,000 535.000 

BeforeTax Contribution SG 51,400 

Grass income worm $33,600 

S taiidar d Deduction $3.700 53,700 

Taxable Income 531,300 $29,900 

Federal Income Tax $4,695 1&1,485 

(at 15% tax rate) 

A h - T a x  Savings Sl.4ii0 so 
-....,,, I. . .  _- -,-- 

Remaining Pay 125.205 $25,415 

Total Fedcml Tax Savings: $210 

Company Contributions 
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~~ 

Maximum Contribution 
The IRS limits the total amount that can be 
contributed to your  account by you and the 
Company during each year. For 2009, the limit is 
t h e  lesser of M 9 , O O O  or 100% of your total 
comaensation for the war.  

Investment Options 



Investment of Company 
Contributions 
Cump:tn) coritribuuons to your accounr arc. 
always invcstcd in Atmw T?i~cr,q- srocl;. 
However, you rn:ip chvcrsify ;Lu or part of yniir 
Atinos Energy stock inresttnent a t  any urnc 
inro one or more OF rhc orhet investment 
OpdfJlls XV,UL%l>IC inidcr thc RSP 



Investment Options 
You may invtsr in mor(. rhan o m  i u d  as loi,g 
A*; your invesmients arc i n  whole prrcrntagr: 
point.; n i ld  K O K ~  100" : I  (sf your conuiburioii 
accrrunr. 

~~ 

A ~ ~ I O S  Eir~igy  Coinnion 
!5 toc,k 

-.... -+. ,- 

'investment Option 1 Dollar Amount Contributed 

E l  ,600 Company ContrihiJtions 
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For Information or changes 
Contact T. Rowe Price at 1-800-922-9945 to 
speak to a representative between 7:30 a.m. 
and 9:00 p.m. CST, Monday through Friday: or 
to access the automated Plan Account Line at 
any time using your Personal Identification 
Number; or through on-line access using the 
Internet at rps.troweprice.com aftor you have 
applied far and received your on-line PIN 
number from T. Rowe Price for information 
about your investment fund oplions, or to 
change your contribution amounts. 

Investment Objectives and Risk and 
Return Characteristics of T. Rowe 
Price Ketirement Fund Sub-Funds 

http://rps.troweprice.com
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Fees Associated with T. Rowe Price 
Retirement Fund Sub-Funds: 



'1'. Rowe Price will not pay the actual 
dividend to you in a s h ,  unless you c1cc:t 
to rcceive it in cash. 

Hardship Withdrawals 
Since you rc-clucc thc amount o f  rase$ poll p y  
bp contributing t r j  ihe KSY, thc TRS places 
srrict ndes CII ivirhdrawnls whilc you are a.11 
3 c T j w  rmploycc 



only ont hardship wirhdrawal may occur 
in any plan ycar. 

In-Service Withdrawals after age 59% 
If  you :ire age 50 '4 or  older; you may at any 
limc make in-scrvice \vithdrawals o f a n y  01' 
the amounts i n  your crnployer conuibution 

accoun~, l'rom your salary reduction 
contrihution 3ccoiint, or from your sat'c 
! ~ i r b o r  match i ng contribution acc mint .) 

TaxConsequences 
I f  you take a withdrawal in cash, it is subject to 
mandatory federal and state income tax 
withhuldings, and if you are under age 59 1/2, it 
may be subjscl to a premature distribution 
penalty which must be paid when you file your 
tau return forth? lax year in which the 
distributiorr v ~ a s  rnade. (See the Section on 
Taxes tinder Adn;inistrative Information.) You 
should seck professional t3x advice before 
requesting s witndrawal ----.- -- r-.. 



Loans Transferred from Another Plan 

13 





Administrative Information 
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Plan Information 

Plan Administration 
T h c  RSP ii; sclf-adniiiustered by the Atmos 
Energy Qualified Rcrireinenc Plans and 'l'rusrs 
Canunicrrct. 

Plan Custodian 
T Iio\vc Pzicc Renrcinen I Plan Scniccs 

U a1 h - o r c .  kld I 2 1 2') 7 - 1 2 1 5 
P O P~OS 17215 

Plan Nun1 ber: 
I.)W 

Employer Identification Number: 
75 17:13.'!:17 

Plan Id en tiiicatio t i  

21 
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Rcrponse: 
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